JOSHUA S. ODAM
  (917) 532-0727     jodam@umass.edu     308 N. Pleasant Street Apt. 9, Amherst, MA 01002
April 25, 2019



Dear Hiring Director,

I am writing to express my strong interest in the Prevention Education Specialist position. As a survivor of intimate partner violence and sexual assault, this is the ideal opportunity to transform my experience into intentional and measurable action for other queer, trans*, and gender non-conforming people.

As a racial and sexual minority, I realized quite early how difficult the task of healing from trauma is. When disclosing assault to others, I was gaslighted instead of supported – I was accused of being too sexually promiscuous which invited abuse. I was also met with blatant dismissal of my experiences i.e. “men can’t be raped.” The lack of support, compounded with the abuse, caused my mental health to deteriorate rapidly ultimately resulting in a leave of absence from school. With the help of affirming psychologists and chosen family, I was able to recover and continue my work and studies. However, this is not the reality for queer and trans* men of color. Sexual and gender minority men who have survived abuse need easily accessible, confidential, trauma-informed care as well. This pushed me to engage in advocacy and support work on the local, state, and federal level.

As a Program Leader for the Long Island Crisis Center, I helped designed consent and relationship health workshops for Black and Latinx queer youth. Our organization partnered with gay-straight alliances school districts with high HIV contraction rates. We provided counseling, contraceptives, STI testing for youth struggling with coming out to friends and family.  Our agency assisted students across districts in Nassau County and Queens. 

As Secretary of Diversity for the UMass Student Government Association, I took great pride in working to institutionalize a Bill of Rights for survivors of sexual assault and domestic violence. In 2016, UMass Amherst had one of the longest unresolved Title IX investigations into management of sexual assault allegations. This gross mishandling forced student coalitions to draft a comprehensive document outlining new policies for the campus to abide by. The areas included mandatory Title IX training for all faculty and administrators and no academic sanctions for students needing time away to heal. The initiative was spearheaded by queer survivors of color who were not supported or affirmed by academic deans, student organizations, or the police department. In April of 2016, the University of Massachusetts Amherst remodeled their sexual assault polices after the Survivor’s Bill of Rights. The Board of Trustees also allocated additional funding to the Center for Counseling and Psychological Health. Because of this work, I was invited to work with Congressman John Lewis’ office in the winter to assist in the reauthorization of the Violence Against Women Act.

[bookmark: _GoBack]In June 2018, I was awarded a fellowship through the Mellon Foundation and the W.E.B. Du Bois Center. My project is a photo-ethnography exploring the concept of radical softness in relation to Black queer men. I interviewed twenty Black queer and trans men/masculine-identifying people. We interrogated hegemonic standards of masculinity, experiences with assault, and how it impacted their ability to be in community with other men of a sexual and gender minority. The data gathered has been presented to the University in hopes of establishing healing circles for men who have survived sexual assault. I envision a similar group being established for queer & trans men in the surrounding community.

I continue toward a career in advocacy because I believe one should aspire to be the person they needed at a young age. I needed someone doing the work to guide, affirm, and uplift queer and trans* young men. I am pursuing this position to provide insight and gain the tools and credentials needed to help these young people heal.  

My salary requirement is negotiable, depending on such factors as additional benefits and opportunities for advancement.

You will find a copy of my resume and references attached to this letter. I look forward to hearing back from you. 


With regards,
Joshua Odam
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